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         i=kad %&  tsŒdsŒ¼,lŒchŒVhŒbZŒ½15@2026&                    @iVuk] fnukad %& 
 

isz"kd] 
  MkWå pUnz ’ks[kj flag] 
  lfpo] 
  jkT; izkoSf/kd f’k{kk i"kZn] 
  prqFkZ ry] VsDuksykWth Hkou] iVuk&800015- 
lsok esa]   
  lHkh izkpk;Z] 
  jktdh; iksfyVsdfud laLFkku @ jktdh; efgyk iksfyVsdfud laLFkku  
  ,oa futh iksfyVsdfud] laLFkkuA 
 

fo"k; %& Suzlon Energy Ltd. ds Pool Campus Placement drive esa ’kkfey gksus ds laca/k esaA 
egk’k;]         
   mijksDr fo"k; ds laca/k esa dguk gS fd Suzlon Energy Ltd. dEiuh }kjk Mechanical Engg., 

Electrical Engg., Electronics Engg.,  ,oa led{k ’kk[kk ls o"kZ 2026@2025@2024 esa mÙkh.kZ gksus okys 
Nk=@Nk=kvksa gsrq “Diploma Trainee Engineer”  ds :i esa fu;kstu ds volj miyC/k djk;s x;s gSA 
   Suzlon Energy Ltd.ds Pool Campus Placement drive, dk vk;kstu jkT;kUrxZr rhu jktdh; 
iksfyVsdfud laLFkkuksa esa fuEuor frfFk dks fd;k tkuk gSA     

Ø-l- laLFkku dk uke Pool Campus Placement drive dh frfFk 
1- jktdh; iksfyVsdfud] jk/kksiqj] lqikSy 27@04@2026 

2- jktdh; iksfyVsdfud] eqt¶Qjiqj 29@04@2026 

3- uohu jktdh; iksfyVsdfud] iVuk&13 30@04@2026 
    

  oSls Nk= tks bl Pool Campus Placement drive esa ’kkfey gksuk pkgrs gSa] oks 
fnukad&22@04@2026 rd uhps fn;s x;s fyad ds ek/;e ls viuh fooj.kh Hkjuk lqfuf’pr djsaxsA 
 

   vr% vuqjks/k gS fd izkpk;Z vius laLFkkuh; “TPO” ds ek/;e ls bldh lwpuk Nk=ksa ds chp 
izlkfjr djuk pkgsaxsA 
Apply Link :- https://forms.gle/bxyXBy6bJzXyuNRh9  
vuqyXud %& 1.) Job Description (Suzlon Energy Ltd.) ¼18 ì"Bksa esa½A 

fo’oklHkktu] 

lfpo] 
jkT; izkoSf/kd f’k{kk i"kZn] fcgkj] iVukA 

Kkikad %& tsŒdsŒ¼,lŒchŒVhŒbZŒ½15@2026&  @iVuk] fnukad %& 
izfrfyfi %& 1½  lfpo] foKku] izkoSf/kdh ,oa rduhdh f'k{kk foHkkx] fcgkj] iVuk dks i=kad&4171]  

fnukad&31@07@2025 ds dafMdk *6* ds vuqikyu esa lwpukFkZA 
2½ izkpk;Z] uohu jktdh; iksfyVsdfud iVuk&13] jktdh; iksfyVsdfud jk/kksiqj] lqikSy ,oa 

jktdh; iksfyVsdfud eqt¶Qjiqj dks iwy dSEil IyslesUV ds vk;kstu dh O;oLFkk gsrq 
vko’;d dk;kZFkZ ,oa lwpukFkZ izsf"krA 

 3½  MkWŒ jkts’k dqekj] lgk;d lfpo] jkT; izkoSf/kd f'k{kk i"kZn] fcgkj] iVuk lks’ky ehfM;k ,oa   
vU; IysVQkeZ ij izLkkfjr djus gsrq vko’;d dk;kZFkZA 

 
lfpo] 

jkT; izkoSf/kd f’k{kk i"kZn] fcgkj] iVukA 
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Empowering a Sustainable Future

Suzlon Energy Limited
Operations, Maintenance, and Services 
(OMS) Division

Suzlon Wind Farm, Nakhatrana, Kutch, Gujarat
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Renewable Energy growth to be driven by Wind & Solar

Wind plays a crucial role in energy transition as growth of Indian renewable depends on wind installation 

Installed power generation capacity mix (GW)

Wind
100 (13%)

Solar, 
293 (38%)

Hydro
78 (10%)

Fossil 
Fuel
277

(35%)

Others
30 (4%)

^CEA All India Installed Capacity as on 30.06.2024 
*CEA’s Report On Optimal Generation Capacity Mix for 2029-30 issued in Apr 2023 – Base Case scenario

Wind 
47 (11%)

Solar
85 (19%)

Hydro
52 (12%)

Fossil Fuel 
243 (54%)

Others
19 (4%)

By 2030 
777 GW*

Jun’24 
446 GW^

1 bn 
tonnes 
reduction 
in carbon 
emissions 
by 2030 

500 GW of 
non-fossil fuel energy 

capacity by 2030

50% 
renewables 

in the 
energy mix 

by 2030 

45% 
reduction 
in emissions 
intensity of the 
economy by 2030

Net zero 
emissions by 

2070

PANCHAMRIT
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Where it all began !

• In 1994, to counter the escalating power costs, Tulsi Tanti a young 

textile business leader innovated upon a solution that was 

literally blowing in the wind.

• Commissioning two windmills to supply electricity for the 

family's factory in Gujarat, on India's west coast, he realized that 

he had stumbled onto a promising business opportunity.

• In a power-starved nation, renewable energy has a favored 

future

• Since changing course in 1994 Tanti has become Asia's foremost 

wind man
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Theatre cold storage ice factory
Construction I Stock Market I 

Saree Printing

Destination Surat

Suzlon is born

Sulzer Synthetics

Suzlon was listed on the Bombay Stock 

Exchange and the National Stock 

Exchange

1995

1986-90

1980-90

1978-80

Technical collaboration with Sudwind

Energy 

20.8 GW power 

generation
2024

2006-2010

2000-10

The Journey
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20.8* GW of installations

Asia 15.79 GW  |  North America 2.78 GW  |  South America 0.81 GW  |  

Australia 0.76 GW  |  Europe 0.51 GW  |  South Africa 0.14 GW  

*Global installations of Suzlon manufactured wind turbine generators. Data as of 30th June 2024
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Global presence in 17 countries,
six continents and growing…
One of the leading global renewable energy player offering end-to-end solutions.
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Suzlon overview

6,400+
Global Workforce

1,900+
Customers Globally

~32% 
Cumulative Market Share in India

20.8* GW
Installed Wind Energy Capacity

17 Countries
Presence

No.1 OEM in India’s
Renewable Sector

*Global installations of Suzlon manufactured wind turbine generators. Data as of 30th June 2024
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Impact of 
20.8* GW wind energy
installations

~53.52 Million
Tonnes of CO2 emissions 

prevented annually

~13.52 Million
Households powered

Per year

~4.45 Billion
Trees absorbing

CO2 per year

*Global installations of Suzlon manufactured wind turbine generators. Data as of 30th June 2024
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Key clientele among marquee customers globally

And many more customers…..



10

R-000
G-146
B-153

R-011
G-109
B-227

R-007
G-072
B-151

R-005
G-051
B-107

R-000
G-189
B-146

R-000
G-101
B-081

R-000
G-168
B-135

R-194
G-194
B-194

Suvarda Wind Farm, Gujarat, India

DIPLOMA HIRING PROGRAM

SUZLON , OMS
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Empowering The Future: Diploma Trainee Engineers

11

Fuelling 
Industry 
Growth

Talent 
Pipeline for 
the Industry

Hands-On 
Expertise

Supporting 
Innovation

Safety & 
Standards 

First

Beyond Suzlon, we are pumping skilled 
talent into the renewable energy 
ecosystem

Trainees get to actively perform and contribute to 
operations, preventive maintenance, and 
troubleshooting at OMS sites.

Assisting senior engineers in technical 
reporting, documentation, and 
performance monitoring

Embedding Suzlon’s 
operational discipline into the 
workforce from day one

Grooming a new generation of 
engineers who strengthen the sector
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Hiring Process

12

Registration
Online Screening 

Test
Technical 

Assessment

Provisional 
Offer Letter 

Medical / 
Tower 

Climbing Test

Psychometric 
Assessment

HR Interview
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Diploma Trainee Engineer

13

Position
• Diploma Trainee Engineer (Electrical / Electronics / Mechanical )
• For OMS - Operation Maintenance and Services

Based Out Of 
• Deputed at Remote OMS site locations at any of the 8 states where Suzlon OMS operates ( Andhra Pradesh, 

Karnataka, Tamil Nadu, Rajasthan, Gujarat, Maharashtra, Madhya Pradesh)
What we are Looking for
• Willingness to relocate
• Physical endurance to climb 90-100 m wind turbine towers
• Strong practical and problem-solving aptitude

• Interested to build a career in renewable energy sector
Eligibility Criteria
• Diploma in either Electrical / Mechanical / Electronics

• 50% in Diploma aggregate % with no pending backlogs
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Suzlon philosophy on career progression

Develop and nurture our talent

Focus on employee’s growth and skill-building

Create and identify avenues for employees to advance

Align employee development with organization 
objectives
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Career Development Roadmap (Managerial Track)
What?

Moving ahead or progressing in your career

Why?
• Potential for higher earning
• Staying relevant in the job market
• Create job satisfaction

How?

• Continuous learning
• Network and relationship building
• Seek opportunities for growth
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Types of career progression

➢ Linear upward progression
➢ Hierarchical advancement
➢ Focuses on role specialization
➢ Eg: Shift Engg > Site In-charge> Area In-charge

➢ Flexible career growth path
➢ Combination of lateral and upward movement
➢ Emphasizes on skill diversification
➢ Eg: Shift Engg > Site Stores > Site In-charge > Area MIS
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Broad Deliverable of the position ;

Broad Deliverables of the position :

• Preventive & Routine Maintenance Support to Operation Engineer
• Breakdown & Corrective Maintenance Assistance
• Support troubleshooting during turbine breakdowns and fault rectification
• Electrical & Mechanical System Exposure
• Assist in inspection of equipment's
• Learn SCADA alarms, fault codes, and turbine behaviour
• Health, Safety & Environment (HSE) Compliance
• Documentation & Reporting
• Learning & Skill Development : Actively participate in technical training, OEM modules, and certifications,

Hands-on learning under supervision, Upgrade knowledge on new turbine models and tools
• Teamwork & Discipline : Work collaboratively in site teams and rotations, Willingness for remote site

posting, shifts, and climbing duties, Maintain discipline, punctuality, and professional conduct at site
• Asset Care & Housekeeping : Proper use and care of tools, lifting equipment, and safety gear, Maintain

cleanliness in nacelle, tower base, and site area
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Come shape the future with us!
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